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INTRODUCTION

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

Letter from the Executive 

Toronto Metropolitan Association of Part-time Students

Dear TMAPS member,

The 2025-2026 Executive is excited to share updates on the work your
students’ union has been doing. We have had a collaborative start to the year
with ongoing support for each other's initiatives, several inter-portfolio projects
and active involvement in community campaigns. We continue to offer
engaging events and thoughtful services while advocating persistently for your
interests.

Your feedback plays a vital role in ensuring our efforts align with your needs.
We invite you to connect with us in ways that suit you best—whether that’s
accessing our services, attending events, joining a committee or stopping by
our office to say hello.

Your voice matters, and we strive to ensure you feel supported and empowered
through everything we do.

Thank you,

TMAPS Executives
Maya Taylor, President 
Divya Sharma, Vice-President Services & Finance
Miya Williams, Vice-President Events & Outreach
Hermela Geremew, Vice-President Equity & Campaigns
Esther Deng, Vice-President Governance & Academic Policy

@TMAPS105
@TMAPS105

@TMAPS105
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CANADIAN FEDERATION OF
STUDENTS (CFS)

CFS Campaigns
Harm Reduction on Campus
Harm reduction is a set of strategies, tactics, and beliefs that centre around
respect and autonomy for people who use drugs, following the idea of meeting
people where they’re at and reducing the negative social consequences
associated with actions that may be dangerous, without requiring that they
stop their behaviour.

More broadly, harm reduction is also a social justice movement and philosophy
that goes beyond the use of drugs. It takes into account the social factors and
material realities affecting people’s lives – such as class, racism, housing
access, family history, and trauma – that may influence one’s behaviour. It is
grounded in self-determination and empowering the community; one that is
non-judgmental and non-stigmatizing, allowing marginalized community
members to take charge of their own futures at their own pace.

Safe Consumption Services (SCS) are designed to prioritize harm reduction and
support individuals in their use of substances. They are health services that
provide a safe, welcoming, accessible, and confidential environment where
people can use pre-obtained drugs safely under the support of trained
healthcare workers. Attacks on Safe Consumption Services are one form of
direct attack on harm reduction. On our campuses, these attacks can take
different forms, including cuts to mental health and other student services, and
increased campus policing.
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CANADIAN FEDERATION OF
STUDENTS (CFS)

CFS Campaigns
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Fairness for International Students
Between 2000 and 2010, the number of international students at Ontario
colleges increased by five times, while the number of international students at
Ontario universities almost tripled. International students are an integral part of
our college and university campuses, as they make our institutions more diverse
and contribute to the academic community, just like all other students.

International students also have a significant economic impact, contributing $3
billion annually to the province’s economy through tuition fees, basic living
expenses, taxes, and consumer spending. Despite these significant
contributions, international students face various challenges when it comes to
accessing post-secondary education, healthcare, and immigration processes.

The Federation launched the Fairness for International Students campaign to
achieve:

The elimination of differential fees and the restoration of post-secondary
funding for international students.
The elimination of UHIP and C-HIP, simultaneously with the restoration of
OHIP for all international students.
Improving immigration policies to ensure international students' lives in
Canada are easier.



CANADIAN FEDERATION OF
STUDENTS (CFS)

CFS Campaigns
Access for Part-Time Students
During the late 1990s, part-time students were disqualified from applying for
student loans through the Ontario Student Assistance Programme (OSAP), and
child care bursaries that were previously provided to students with parental
responsibilities were dismantled. Ineligibility for OSAP results in a series of
other negative consequences for part-time students, as OSAP eligibility is
often used as a qualifier for other forms of student financial assistance offered
by individual colleges and universities.

In many cases, students are forced to drop down to part-time status in order to
reduce immediate educational expenses and increase their work-related
earnings. In some cases, students with dependents, family, or personal
obligations may need to study part-time due to the demands of their
circumstances. 

Students won a victory in 2010 when the provincial government announced a
new $500 grant available for some part-time students. The Federation
continues to call for part-time students to have the same access to financial
assistance as full-time students, with the principle that eligibility should be
based on financial need, not course load.
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CANADIAN FEDERATION OF
STUDENTS (CFS)

CFS Services
The Federation offers a number of services to students’ unions and general
members.

Ethical Purchasing Network
This service enables students’ unions from across the country to leverage
economies of scale when purchasing orientation and membership swag at bulk
rates, making it more feasible to purchase ethical materials. Through this
program, TMAPS has been able to purchase ethically produced materials, such
as items you may receive at outreach and events.

UFile
The Federation offers promotional codes for members to use UFile to file their
taxes for free. In addition to being a standard online tax filing system, UFile is
also a bilingual program that is effective for filing taxes between provinces. The
promotional code is CFS1981.

International Student Identity Card (ISIC) Program
The ISIC card is an internationally recognized student lifestyle and discount card
featuring 150,000 discounts that students can use in Canada and while travelling
abroad in over 130 countries to redeem offers on travel, shopping, experiences
and more! The ISIC is FREE for international students as a benefit of membership
in the Canadian Federation of Students and TMAPS! You can order your free
virtual ISIC online at isic.ca/cfsfcee or by visiting the TMAPS office. 

7



CANADIAN FEDERATION OF
STUDENTS (CFS)

CFS Governance (Elections)

2025 Representatives
Ontario
Chairperson - Cyrielle Ngeleka
National Executive Representative - Omar Mousa
Treasurer- Iyiola Alade

National
Chairperson - Mary Feltham
Deputy Chairperson - David Ohene-Amoako
Treasurer - Vacant
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ORGANIZATIONAL REPORTS
AND UPDATES

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

Operations
TMAPS continues to provide services and advocacy virtually, while regular
events and outreach activities occur both in-person and online. As Chang School
and Continuing Education courses continue to remain mostly online, TMAPS has
maintained its operations in a hybrid format to accommodate the needs of
members who are enrolled in distance education or simply unable to come to
campus. TMAPS reopened its offices to members in March 2023, with regular in-
person office hours scheduled for Wednesdays. Our office is located on the third
floor of the Student Centre, at 55 Gould Street, Room SCC 301. The current
office hours have been shared through communication channels and are as
follows: 

Monday, Tuesday, Thursday: 11 am to 7 pm (Virtual) 
Wednesday: 11 am to 7 pm (In-person)  
Friday: 10 am to 6 pm (Virtual) 

Human Resources

TMAPS currently employs five full-time unionized staff members, one non-
unionized full-time staff member (the Executive Director), and two part-time
staff members (an Administrative Assistant and a Bookkeeper). TMAPS also
retains Bill Reid to provide legal services to its members.

TMAPS is currently hosting a paid placement student from the School of Social
Work. TMAPS aims to provide students with employment opportunities during
the spring and summer of 2026 through the Canada Summer Jobs and Career
Boost programs.
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Digital communications and social media remain the primary means by which
TMAPS connects with members to promote events and services. However, this
year we have significantly expanded our tabling activities and increased the
number of in-person interactions with members, particularly for campaign
outreach. TMAPS maintains an active social media presence on Instagram,
LinkedIn, and TikTok where we have connected with organizations and student
clubs that align with our values and member needs.

As TMAPS does not receive a direct list of its members despite repeated
requests. Consequently, we remain dependent on the university for the accuracy
of our listservs. We occasionally receive complaints about non-members
receiving our communications. We remain persistent in advocating for access to
D2L to more efficiently communicate with our members. 

Given the number of distance education members, many TMAPS events continue
to be hosted on Zoom. However, we have increased our in-person programming
this year. Due to budget constraints, we have limited our use of professionally
printed material for distribution. Limiting necessary information for in-person
outreach events. 

ORGANIZATIONAL REPORTS
AND UPDATES

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

Communications
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TMAPS Membership Fees 2024-2025 per credit -
Levy per Credit: $19.50

     - Operating Budget Received Per Credit: $16.57
     - Bursary: $2.93

Palin Foundation $3.05
Student Campus Centre Fund: $0.50
Health & Dental: $357.68
Canadian Federation of Students: $ 3.19

Finances



TMAPS Campaigns 
Hands Off Our Education! - Response to Bill 33 & Cuts to OSAP
On November 20th, 2025, The Ford government passed Bill 33. The provincial
government intentionally skipped public consultations, and committee hearings
– yet again, leaving students and communities behind in the process. Before the
Bill was passed, TMAPS collected petition signatures from students demanding
that the government stop Bill 33, stop attacking student democracy and
autonomy. Despite the 12,000 student signatures collected by the Canadian
Federation of Students - Ontario (CFS-O), the passing of Bill 33 has allowed for
unprecedented government oversight over academic institutions and
democratically-established student unions. 
Since the passing of Bill 33, the Ministry of Colleges, Universities, Research
Excellence and Security (MCURES) made a significant announcement impacting
post-secondary education and students in the province. While the post-
secondary education sector will be receiving a much-need and long-overdue
investment of $6.4B over the next four years, this comes at a detrimental cost to
students. MCURES has announced an end to the domestic tuition freeze, which
has helped make education more accessible and tuition fees more predictable
for students since 2019. Institutions will now be allowed to raise tuition fees by
up to 2% per year for the next three years.

Most devastatingly, the Ontario government has converted OSAP from a grants-
based program to a loans-based program. Capping the available grants to a
maximum of 25%, while opening up to a minimum of 75% loans, is a devastating
blow to students. TMAPS strongly opposes the announced changes to OSAP and
is mobilizing students to push back. TMAPS is actively collaborating with the
CFS-O and the Student Mobilization Committee (SMC) to host student town halls
and effectively rally against the Ford government’s on-going attacks on
students. For more information and to get involved visit
handsoffoureducation.ca/

EQUITY & CAMPAIGNS

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS 12



The Period Project
The TMAPS Period Project will be launching in 2026 in an effort to combat
menstrual inequity and period poverty both on and off campus. According to the
Government of Canada, 1 in 6 menstruating people (17%) have personally
experienced period poverty. This figure rises to 1 in 4 (25%) in households
earning less than $40,000 per year. Given the financial challenges facing
students, TMAPS has stepped up to ensure access to this basic human right. 

The Period Project has partnered with Iris & Arlo and Free Periods Canada to
provide awareness about menstrual health and the stigmas associated with
menstruation through educational workshops, advocacy for cleaner period
products at TMU, and the distribution of free period kits via our Period Bank. Our
“Bank” is a stockpile of menstrual kits that contain a selection of pads, tampons,
and liners. The Bank can be accessed anonymously by any TMAPS member via
prescheduled appointments on our website. Visit tmaps.ca to learn more!

EQUITY & CAMPAIGNS
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Access for Pregnant & Caregiving Students
TMAPS is launching a new initiative by the end of March or early April to better
support students who are pregnant, parenting, or caregiving students while
pursuing their studies. This includes a confidential student survey to better
understand how pregnancy and caregiving responsibilities intersect with TMU’s
Academic Consideration processes under Policy 167, as well as a comprehensive
Pregnant and Caregiving Student Guide available on our website. 

The guide outlines students’ academic rights, how to navigate Academic
Consideration Requests (ACRs), documentation expectations, and key contacts
for support. Together, this initiative aims to clarify existing processes, identify
systemic barriers, and strengthen advocacy for more equitable academic
policies that reflect the realities of students balancing care and education.This is
just the beginning, and our goal is to start discussions about the barriers
pregnant and caregiving students face at TMU and work toward long-term policy
change that truly supports students balancing caregiving and education.



EQUITY & CAMPAIGNS
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Food Security Initiatives
This spring, the TMAPS is launching a free Seed Library in our office lobby to
support food access, sustainability, and community care on campus. Beginning in
late March to early April, students will be able to take a selection of vegetable,
herb, and flower seeds at no cost, with an optional opportunity to return or share
saved seeds. Designed as a low-barrier, year-round initiative, the Seed Library
promotes food justice, seed sovereignty, and environmental responsibility while
encouraging students to grow their own food at home, on balconies, or in
community gardens. Alongside the Seed Library, we’re also developing a Food
Resource Guide to connect students with on and off-campus food supports and
have started collaborating with the TMU School of Nutrition on student-led
programming, all part of our ongoing commitment to building lasting food
security for part-time students on campus.



COLLABORATIVE
CAMPAIGNS/ENDORSEMENTS 

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS 15

Indigenous Education & Treaty Recognition Week
From November 4 to 8, 2024, Toronto Metropolitan University (TMU) hosted
Indigenous Education and Treaties Recognition Week with a series of events
across campus that included educational panels, hands-on workshops and
cultural celebrations. Community members participated in programming aimed
at deepening understanding of Indigenous experiences, treaty rights and treaty
relationships in Canada, all contributing to the broader work toward
reconciliation. 

Pink Detect
Pink Detect was born out of a passion to revolutionize women's health in
Pakistan. Combining new technology with expert medical insights, Pink Detect
offers a proactive approach to early detection and comprehensive breast health
management—all from the convenience of your phone. Their mission is simple:
to make breast health care easy, reliable, and available to every woman and
person affected by breast cancer. With TMAPS’s financial support, Pink Detect
has been able to:

Successfully launching their app on both the App Store and Google Play
Store.
Host multiple workshops across Pakistan, India and the United States.
Organize medical camps in Pakistan, including the country’s first breast
health workshop for blind women with braille resources.
Implement a “Train the Trainer” program in rural villages to empower trusted
women leaders to share breast health knowledge within their own
communities.
Showcase these accomplishments at the American Medical Student
Association conference, where their work earned the award for Best Poster –
International Impact.



SERVICES & FINANCE

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

As Vice-President Services and Finance, I am pleased to share this report on
the progress, initiatives, and services delivered through this portfolio over the
past year. Our focus was to support TMAPS members through services that are
practical, accessible, and responsive to the financial, academic, and personal
challenges students may face throughout their studies.

Over the course of this year, we continued to invest in services that directly
support student well-being and affordability, including our Health & Dental
Plan, bursary and emergency grant programs, legal service, and tax clinic. We
also worked to improve how these services are communicated and delivered,
while using student feedback to better understand where additional support
and advocacy are needed. This has included a strong focus on accessibility,
awareness, and ensuring that members can more easily navigate the supports
available to them.

The updates included in this report demonstrate both the value of the services
currently offered and the ongoing opportunities to enhance them. I am proud of
the progress made this year and thankful to everyone who contributed their
time, feedback, and effort to strengthening support for our members.

Divya Sharma

Introduction - Vice-President Services and Finance
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SERVICES & FINANCE

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

AAll part-time undergraduate degree students are automatically enrolled in
the TMAPS Health & Dental Plan. The 2025-26 12-month plan cost $357.68,
and highlights of the coverage included: 90% coverage for prescription drugs,
$750 for mental health services, 65% dental coverage, custom orthotics,
acupuncture, diabetes supplies, wisdom tooth extraction, and more. This
coverage begins on September 1 and spans through the academic year until
August 31. Students who began their studies for the first time in January 2026
have been charged the prorated fee of $238.45 for the 8-month plan which
spans January 1 to August 31. 

Plan Features For 2025: New Health & Dental Plan Broker
As of September 2025, TMAPS is now partnered with Gallivan as our health
and dental plan broker. In 2024, we underwent a thorough review of the plan
and the processes surrounding the opt-out and family add-on to ensure this
service was meeting the expressed needs of our members. The resulting
transition to Gallivan meant that we were able to secure the following:

Stable plan rates for the next three years
Lower couple and family enrollment fees
Credit reimbursements are automatically processed via the MyServiceHub
portal
A new TMAPS Mystudentsplan website to help easily navigate plan details 
Additional mental health and financial resources through the
Mywellnessplan 

Health & Dental Plan
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SERVICES & FINANCE

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

Plan Highlights Include:
Rexall Savings 

Plan members can receive an additional 20% prescription drug coverage
on top of the TMAPS benefit plan when they fill out prescriptions at
Rexall or online through Rexall Direct. This means that coverage will
increase to 100% at Rexall.
Members can also enjoy 25% off the regular price of Rexall's exclusive
brands every day when they link their Be Well™ account with Rexall's
exclusive Preferred Perks Program.

Iris the Visual Group: Their savings program offers members discounts on
products such as eyeglasses, prescription sunglasses, non-prescription
sunglasses, and contact lenses.  
Student Discount Dental Network: Select Dentists offer additional
discounts for students enrolled in the TMAPS dental plan. Members can find
providers or health practitioners that offer special rates to further extend
their coverage via Mystudentplan.ca/tmaps 
Mywellness Plan: The mywellnessplan add-on provides TMAPS plan
members with 24/7 access to specific tools and resources, including free
mental health assessments, online counselling, financial wellness webinars,
coaching, and more. 

Health & Dental Plan
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SERVICES & FINANCE

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

Opt-out/Enrollment Period & Refunds:
Winter 2026 Opt-Out Period: The TMAPS Health & Dental opt-out and
enrollment period for all part-time undergraduate degree students at Toronto
Metropolitan University (TMU) ran from December 1 to February 6, 2026. Of the
191 students enrolled as part-time undergraduate degree students in the Winter
2026 semester, almost two thirds chose to remain on the plan. Students
approved for opt out had their reimbursements processed as a credit to their
MyServiceHub account on Tuesday, February 24. 

Temporary Inactive Period: : The Winter 2026 temporary inactive period for first-
time enrollees and returning students ended on March 1. Members can now
register their account and submit claims online through the GSC Everywhere
portal, as well as browse additional savings and mental health & wellness
resources via the TMAPS Mystudentplan website.

Winter 2026 Enrollment Period:  This semester, 23 dependents were added to
the 8-month Health & Dental Plan for an additional fee. 

Alternative Coverage Options: 
TMAPS members who may not be eligible for the Health & Dental Plan can now
access discounted coverage through Canada Life - Freedom to ChooseTM
individual insurance options. Multiple-tiered options help tailor coverage to the
needs of students who may be ineligible for the TMAPS plan, who will soon be
graduating and want coverage, or who missed the enrollment deadline to add
their dependents. Eligible members can explore coverage options by visiting the
mystudentplan.ca/tmaps website. 

Health & Dental Plan
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SERVICES & FINANCE

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

The TMAPS Legal Service, headed by our in-house lawyer William “Bill” Reid,
offers FREE essential legal advice and support to students, addressing a broad
range of legal matters for our members. Over the past year, TMAPS Legal
Service was consulted by roughly 130 TMAPS members.

Key Areas of Support for 2025

Ontario Student Assistance Program, 20%: Students who qualify to receive
OSAP grants or loans are often required to provide sworn affidavits to prove
aspects of their personal situations for which they don't have other evidence.
Bill drafts and notarizes a large number of such affidavits, and also assists
students with other aspects of the OSAP system, such as appeals.

Housing, 20%: Students often find that their landlords don't maintain the
premises as they should, or that they attempt to increase the rent or evict them
unlawfully. Bill helps students resolve such issues, including assisting them in
drafting correspondence with their landlords and completing Landlord and
Tenant Board forms properly. To a lesser extent, students also experience
conflicts with roommates and neighbours, and sometimes they just need
information to understand their own responsibilities more clearly.

Family law, 15%: Many students are in relationships, and/or have children, and
experience challenges such as separation or abuse. As a first step, they usually
need information about their rights. However, Bill also helps them to
communicate and negotiate with other parties, and if necessary, to complete
family court forms.

Legal Service
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SERVICES & FINANCE

TORONTO METROPOLITAN ASSOCIATION OF PART-TIME STUDENTS

Legal Service
Employment law, 15%: Because so many students work while attending school,
they also experience violations of their workplace rights, and to a lesser extent,
workplace injuries. Bill also helps them to understand and negotiate
employment agreements.

Other civil matters, 10%: Students are sometimes injured in motor vehicle
accidents or in accidental falls, and the legal service helps them to understand
their rights and to negotiate appropriate compensation. Students also
sometimes lend money to others or are lent money, and when such debts aren't
repaid, Bill helps them complete small claims court forms, negotiate
settlements whenever possible, and navigate the various stages of the court
system.

Other administrative matters, 6%: Bill also drafts and notarizes documents for
purposes other than OSAP, and assists students in dealing with government
agencies, including helping them to complete applications to agencies such as
the Human Rights Tribunal of Ontario.

Criminal and Provincial Offences, 6%: Students are sometimes charged with
crimes, and also with provincial offences such as Highway Traffic Act offences.
Bill helps them understand their options and, depending on their respective
situations, assists them in negotiating an appropriate resolution without the
need for a trial or to represent themselves in court.
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https://tmaps.ca/tax-clinic/
https://tmaps.ca/services/tax-clinic/
https://www.canada.ca/en/revenue-agency/services/tax/individuals/community-volunteer-income-tax-program.html
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https://www.torontomu.ca/equity/programs-reports/discrimination-and-harassment-prevention-policy-review/
https://www.torontomu.ca/equity/programs-reports/discrimination-and-harassment-prevention-policy-review/
https://www.torontomu.ca/academicintegrity/policy-60-review/
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https://tmaps.ca/volunteer/
https://tmaps.ca/volunteer/tmaps-volunteer-reward-and-recognition-program/
https://tmaps.ca/volunteer/tmaps-volunteer-reward-and-recognition-program/
https://tmaps.ca/volunteer/tmaps-volunteer-reward-and-recognition-program/
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